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Introduction 

This statement sets out how, and the extent to which, the Stewardship policy in the Statement of Investment Principles (SIP) produced by the Trustees has been followed 

during the year to 11 August 2021.  This statement has been produced in accordance with The Pension Protection Fund (Pensionable Service) and Occupational Pension 

Schemes (Investment and Disclosure) (Amendment and Modification) Regulations 2018 and the guidance published by the Pensions Regulator. 

 

Trustees’ Investment Objective 

The Trustees believe it is important to consider the policies in place in the context of the investment objectives it has set.   

The Trustees’ primary investment objective for the Scheme is to achieve an overall rate of return that is sufficient to ensure that assets are available to meet all liabilities 

as and when they fall due.  

In doing so, the Trustees aim to maximise returns at an acceptable level of risk taking into consideration the circumstances of the Scheme.   

The Trustees also ensure that their investment objectives and the resultant investment strategy are consistent with the actuarial valuation methodology and assumptions 

used in the Statutory Funding Objective. 

 

Policy on ESG, Stewardship and Climate Change 

The Trustees understand that they must consider all factors that have the potential to impact upon the financial performance of the Scheme’s investments over the 

appropriate time horizon. This includes, but is not limited to, environmental, social and governance (ESG) factors. 

The Scheme’s SIP includes the Trustees’ policies on ESG factors, stewardship and climate change. The policies were last reviewed in September 2020. The Trustees 

keep their policies under regular review, with the SIP subject to review at least triennially. 

 
The Trustee recognises that a proportion of the Scheme’s assets are invested on a passive basis, which limits the investment manager’s ability to take active decisions on 

whether to hold securities based on the investment manager’s considerations of ESG factors, including climate change.   



Scheme’s Investment Structure 

The Scheme’s only investment is a Trustee Investment Policy (‘TIP’) with Mobius Life Limited (‘Mobius’). Mobius provides an investment platform and enables the 
Scheme to invest in pooled funds managed by third party investment managers. Currently all the underlying funds are managed by Legal & General Investment 
Management (LGIM). As such, the Trustees do not have a direct relationship with LGIM. The Trustees have the responsibility of monitoring the pooled funds, in 
conjunction with advice received from their investment advisor, Mercer.  

 

Engagement  

In the last year, the Trustees have not engaged on matters pertaining to ESG, stewardship or climate change.  The Trustees are working with their investment consultant 

to consider actions that can be taken to engage with the underlying fund manager going forward.  The performance reports provided to the Trustees by Mercer now 

include ESG specific ratings for each fund.  

Voting Activity 

The Trustees have delegated their voting rights to the investment manager of the Scheme. The Trustees have not been asked to vote on any specific matters over the 

Scheme year. 

Nevertheless, this Statement sets out a summary of the key voting activity of the pooled funds for which voting is possible.    

We note that best practice in developing a statement on voting and engagement activity is evolving and we will take on board industry activity in this area before the 

production of future statement.  
 
 

  



Legal & General Investment Management (“LGIM”) Passive Equity Funds 

LGIM has been a signatory to the UK Stewardship Code every year since the inception of the Code and intends on being a signatory for the 2020 code once applicable. 
LGIM aims to comply with the EU Shareholder Rights Directive II while engaging in voting activity in accordance with the Investment Association’s Responsible Investment 
Framework. Through the Institutional Investors Group on Climate Change, LGIM wrote to EU heads of state and governments highlighting their support for the proposed 
EU net zero emissions target and to senior officials in the European Commission pressing for a robust methane policy as part of implementing the Green Deal. Voting data 
is produced by LGIM using data extracted from the manager’s third-party proxy-voting provider, Institutional Shareholder Services’ ProxyExchange platform, an electronic 
voting platform used by LGIM’s Investment Stewardship team to vote its clients’ shares. 

In determining significant votes, LGIM’s Investment Stewardship team takes into account the criteria provided by the Pensions & Lifetime Savings Association consultation. 
This includes, but is not limited to: 

─ High profile vote which has such a degree of controversy that there is high client and / or public scrutiny; 

─ Significant client interest for a vote: directly communicated by clients to the Investment Stewardship team at LGIM’s annual Stakeholder roundtable event, or where 
we note a significant increase in requests from clients on a particular vote; 

─ Sanction vote as a result of a direct or collaborative engagement; 

─ Vote linked to an LGIM engagement campaign in line with LGIM Investment Stewardship’s 5 year ESG priority engagement themes. 

 

 

 
  



The table below sets out a summary of the key voting activity over the financial year: 

 
Fund  Proxy voter used? Votes cast Significant vote examples 

Votes in total Votes against 
management 
endorsement 

Abstentions 

LGIM Asia Pacific (ex 
Japan) Developed Equity 
Index Fund 

Institutional Shareholder 
Services (ISS) – 
recommendations only. All 
voting decisions are made 
by LGIM and they do not 
outsource any part of the 
strategic decisions. 
 

2,361 resolutions 
eligible for (100.00% 

cast) 

25.88% 0.34% Qantas Airways Limited – LGIM voted against Resolution 3: Approve participation of Alan 
Joyce in the Long-Term Incentive Plan and supported Resolution 4: Approve 
Remuneration Report.
The COVID crisis has had an impact on the Australian airline company’s financials. In light 
of this, the company raised significant capital to be able to execute its recovery plan. It 
also cancelled dividends, terminated employees and accepted government assistance.  
The circumstances triggered extra scrutiny from LGIM as they wanted to ensure the 
impact of the COVID crisis on the company’s stakeholders was appropriately reflected in 
the executive pay package.  In collaboration with LGIM’s Active Equities team, LGIM’s 
Investment Stewardship team engaged with the Head of Investor Relations of the 
company to express their concerns and understand the company’s views. The voting 
decision ultimately sat with the Investment Stewardship team.  LGIM supported the 
remuneration report (resolution 4) given the executive salary cuts, short-term incentive 
cancellations and the CEO’s voluntary decision to defer the vesting of the long-term 
incentive plan (LTIP), in light of the pandemic.  However, LGIM’s concerns as to the 
quantum of the 2021 LTIP grant remained, especially given the share price at the date of 
the grant and the remuneration committee not being able to exercise discretion on 
LTIPs, which is against best practice. We voted against resolution 3 to signal our 
concerns. About 90% of shareholders supported resolution 3 and 91% supported 
resolution 4. The vote highlights the challenges of factoring in the impact of the COVID 
situation into the executive remuneration package. 

LGIM Diversified Fund 77,945 resolutions 
eligible for (98.57% 

cast) 

19.45% 0.64% American Tower Corporation – Vote against the election of Pamela D.A. Reeve as 
Director. LGIM’s rationale for the voting decision was due to the company being deemed 
to not meet minimum standards with regards to climate risk management and 
disclosure. LGIM will continue to engage with the company and monitor progress. This 
vote was considered significant as it is applied under the Climate Impact Pledge, LGIM’s 
engagement programme. The resolution passed with 94.7% of shareholder support. 

LGIM UK Equity Index 
Fund 

8,169 resolutions 
eligible for (100.00% 

cast) 

7.58% 0.00% Grafton Group Plc – Vote against the re-election of Michael Roney as Director. LGIM’s 
rationale for the voting decision was due to its views on gender diversity as a financially 
material issue for their clients, with implications for the assets they manage on their 
behalf. This rationale is part of their efforts to influence their investee companies on 
having greater gender balance. LGIM applies voting sanctions to those FTSE 350 
companies that do not have a minimum of 30% women on the board. They also apply 



voting sanctions to the FTSE 100 companies that do not have 30% women on their 
executive committee. The resolution passed with 82.8% of shareholder support. 

LGIM Japan Equity Index 
Fund  

5,366 resolutions 
eligible for (100.00% 

cast) 

13.59% 0.00% Mitsubishi UFJ Financial Group, Inc. – Vote for the resolution to amend articles to 
disclose plan outlining company’s business strategy to align investments with goals of 
Paris Agreement.  A vote in favour of this shareholder proposal is warranted as LGIM 
expects companies to be taking sufficient action on the key issue of climate change. 
While they positively note the company’s recent announcements around net-zero 
targets and exclusion policies, LGIM thinks that these commitments could be further 
strengthened and believe the shareholder proposal provides a good directional push.
The vote was significant due to LGIM viewing climate change as a financially material 
issue for clients, with implications for the assets they manage on clients’ behalf. This was 
also a high profile proposal in Japan, where climate-related shareholder proposals are 
still rare. The resolution did not pass with only 22.7% of shareholder support. 

LGIM North America 
Equity Index Fund  

7,766 resolutions 
eligible for (99.73% 

cast) 

28.53% 0.06% Amazon.com, Inc. – Vote against the election of Jeffrey P. Bezos as Director. LGIM has a 
longstanding policy advocating for the separation of the roles of CEO and board chair. 
These two roles are substantially different, requiring distinct skills and experiences. Since 
2015 LGIM has supported shareholder proposals seeking the appointment of 
independent board chairs, and since 2020 they are voting against all combined board 
chair/CEO roles. Furthermore, LGIM has published a guide for boards on the separation 
of the roles of chair and CEO (available on LGIM’s website), and has reinforced their 
position on leadership structures across their stewardship activities – e.g. via individual 
corporate engagements and director conferences.  
LGIM considers this vote to be significant as it is in application of an escalation of their 
vote policy on the topic of the combination of the board chair and CEO (escalation of 
engagement by vote). 95.1% of shareholders supported the resolution to elect Jeffrey 
Bezos as Director. 

LGIM Europe (Ex UK) 
Equity index Fund  

8,502 resolutions 
eligible for (100.00% 

cast) 

15.91% 0.47% Swiss Re AG – Vote against the resolution to re-elect Renato Fassbind as Director. LGIM 
views gender diversity as a financially material issue for their clients, with implications 
for the assets they manage on their behalf. The vote passed with 94.3% of shareholder 
support. 

LGIM World Emerging 
Markets Equity Index 
Fund 

29,967 resolutions 
eligible for (99.78% 

cast) 

14.09% 1.80% Industrial & Commercial Bank of China Limited – Vote against the approval of the Work 
Report of the Board of Directors. LGIM considers that the company does not meet 
minimum standards with regards to climate risk management and disclosure. Note that 
this company was also divested by LGIM across its Future World range of funds. 
LGIM considers this vote to be significant as it is applied under the Climate Impact 
Pledge, their flagship engagement programme targeting some of the world's largest 
companies on their strategic management of climate change. 
99.8% of shareholders supported the resolution. 
 

 


